
 

 

Calendar of Events 

October 1 - Meeting  

5:00 -Board Meeting 

6:30 -Training  Semi-

nar  

7:30 p.m. - Dinner and 

General Meeting 

October 16 - MWPHCC 

Golf Tournament  

November 5 - Meeting 

December  3 - Meeting 

 

people with our 

problem solving 

skills and chari-

tableness.   Our 

chapter always 

helps with Rebuilding Together 

and Christmas in April in spring 

and the opportunity is also avail-

able on Saturday, Oct. 24 after the 

National Convention in New Or-

leans this year.  Think of ways that 

you can help expose people to our 

trade so that we will continue hav-

ing the very best people entering 

our profession.   

If you think of other ideas, Iôd love 

to hear them.  You can always feel 

free to contact me at 301-982-

5373. 

I was thinking this month about the 

plumbing and HVAC professions 

and how many young kids donôt 

consider these when thinking about 

a future career.  Itôs true that some 

of us have seen business slow 

down with the poor economy.  But 

many of us are fairing far better 

than others in our country.  With 

hard work our career choice can 

lead to a successful and satisfying 

career.   Why donôt kids today (and 

their parents) consider the impor-

tance and viability of a career in 

plumbing and HVAC?  I think it is 

important for us to use every op-

portunity to get out and promote 

our industries.  We need to show 

the public how interesting and tech-

nically challenging our jobs can be.    

For example, this month at the 

National Building Museum, many 

trades will be showcasing their 

industry and we have a chance to 

exhibit to a few thousand children 

and their families.  I have person-

ally volunteered at this show and 

really have enjoyed the opportunity 

to see the excited faces of kids 

when building a ñplumbing treeò 

with pipe fittings (be sure to wear 

gloves for this if you volunteer at 

the plumbing tree,  I learned this 

the hard way!)  

Also, providing community service 

such as with Rebuilding Together 

is another great way to improve our 

image in the public and impress 

Message from the President ñ Glenn King 

MWPHCC October Meeting sponsored by Ferguson 

We hope you will join us for our 

next meeting on Thursday, October 

1, 2009 sponsored by Ferguson 

Enterprises.  They will be  offering 

a great T-4 along with Harry Eklof 

on Tankless Water Heaters and 

Navien Tankless Water Heaters.  

This is a very timely topic as more 

customers are requesting and pur-

chasing high efficiency water heat-

ers.  The training will begin at 6:30 

pm 

Then join us at 7:30 p.m. for our 

General Meeting and an upgraded 

dinner menu provided by Ferguson.   

In the US, Ferguson is ranked by 

trade publications as the largest 

distributor of plumbing supplies 

and pipes, valves and fittings. Fer-

guson has sales of $11.1 billion and 

22,000 associates in almost 1,400 

service centers located in all 50 

states.   

The Ferguson Hydronics Depart-

ment will be in attendance at the 

meeting. Please come out and meet 

your Boiler and Water Heater team.  

Remember, we offer 24 hour a day 

service on commercial water heat-

ers and boilers.  We have a full 

stock on several of your heating 

items and have two associates 

trained on Radiant Design.   

Donôt Forget:  Ferguson is a 

proud sponsor of our Tailgates at 

ALL Redskin home games in 2009

-2010.  Come out and visit us at 

Purple lot G (look for the Ferguson 

Flag).  Please call Carl Anderson 

at 301-440-7519 for your Hydron-

ics needs and Water Heater re-

placements. 
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Newsleak 

Preparing for Flu Season  

The U.S. Department of Health and 

Human Servicesô (HHS) Centers for 

Disease Control and Prevention 

(CDC) has developed updated guid-

ance for employers of all sizes to use 

as they develop and update plans to 

respond to 2009 H1N1 influenza now 

and during the upcoming fall and 

winter influenza season.  

Symptoms of the H1N1 flu are very 

similar to seasonal flu and include:  

fever, cough, sore throat, runny or 

stuffy nose, body aches, headache, 

chills and fatigue.  Some also report 

diarrhea and vomiting. 

The goals of all employers should be: 

(a) reducing transmission among 

staff, (b) protecting people who are at 

increased risk of influenza related 

complications from getting infected 

with influenza, (c) maintaining busi-

ness operations, and (d) minimizing 

adverse effects on other entities in 

their supply chains. 

Businesses should prepare for in-

creased numbers of employee ab-

sences due to illness in employees 

and their family members and plan 

ways for essential business functions 

to continue. 

Simple strategies to follow include: 

Sick persons should stay home.  

One of the best way to reduce the 

spread of influenza is to keep sick 

people away from well people.  Ad-

vise workers to be alert to any signs 

of fever and any other signs of in-

fluenza-like illness before reporting 

to work each day, and notify their 

supervisor and stay home if they are 

ill.  

CDC recommends that employees 

with influenza-like illness remain at 

home until at least 24 hours after 

they are free of fever (100° F or 

greater), or signs of a fever, without 

the use of fever-reducing medica-

tions.   

Expect sick employees to be out for 

about 3 to 5 days in most cases, 

even if antiviral medications are 

used. 

Ensure that your sick leave policies 

are flexible and that employees are 

well aware of these policies. 

Do not require a doctorôs note for 

workers who are ill with influenza-

like illness to validate their illness 

or to return to work, as doctorôs 

offices and medical facilities may 

be extremely busy and may not be 

able to provide such documentation 

in a timely way. 

Employers should be aware that 

more workers may need to stay at 

home to care for ill children or other 

ill family members than is usual. 

Sick employees at work should be 

advised to go home.  CDC recom-

mends that workers who appear to 

have an influenza-like illness upon 

arrival or become ill during the day 

be promptly separated from other 

workers and be advised to go 

home. 

Cover coughs and sneezes.  Influ-

enza viruses are thought to spread 

mainly from person to person in 

respiratory droplets of coughs and 

sneezes. Provide employee mes-

sages on the importance of cover-

ing coughs and sneezes with a tis-

sue or, in the absence of a tissue, 

oneôs sleeve. Place posters in the 

worksite that encourages cough and 

sneeze etiquette. 

Provide tissues and no-touch dis-

posal receptacles for use by em-

ployees. 

Improve hand hygiene.  Instruct 

employees to wash their hands 

often with soap and water or use an 

alcohol-based cleaner, especially 

after coughing and sneezing. 

Clean surfaces and items that are 

more likely to have frequent hand 

contact. 

Encourage employees to get vac-

cinated.  Encourage employees to 

get vaccinated for seasonal influ-

enza and for the 2009 H1N1 influ-

enza when vaccines are available to 

them. 

ñBusinesses should pre-

pare for increased num-

bers of employee ab-

sences due to illness in 

employees and their fam-

ily members and plan 

ways for essential  

business functions to  

continue.ò 

In Memoriam 
 

We are saddened to announce the death of Lynn Lamont Heidler on September 

4, 2009.  Lynn was a Past President of both the National PHCC Auxiliary and 

of the MWPHCC Auxiliary .  In 2004, Lynn was named the Lawrence B. Dore 

Member of the Year and received an award in recognition of her work.  Dona-

tions in her memory can be made to the PHCC-National Auxiliary, 180 S. 

Washington Street, Falls Church, VA 22046. 
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